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From Knowledge-Based Learning (KBL) to Competence-Based Learning (CBL)

	A. Concept and general principles

Put in the middle column a circle around the number that represents your current situation: 1-2-3-4-5



	From Knowledge-Based Learning (KBL)


	Scoring
	To Competence-Based Learning (CBL)

	Learning outcomes are based on theoretical knowledge (T) and academic disciplines.
	1     2     3     4     5


	Learning outcomes are related to workplace tasks, practice theory (t) and to competences needed for job performance. 


	Knowledge, skills and attitudes are taught as separate elements.
	1     2     3     4     5


	Integration of knowledge, skills and attitudes in all learning activities.

	Focus on the acquisition of theories, while practical application may take place later on.
	1     2     3     4     5


	Focus on learning from practical experiences by reflecting upon them and by linking practice to theory.

	Teacher-centered approach (the teacher is primarily active in transferring CONTENT).

	1     2     3     4     5


	Learner-centered approach (the teacher is active in facilitating the learning PROCESS).

	Didactical approach is teacher centered 

(lectures/tutorials/instructions/classroom teaching).
	1     2     3     4     5


	Didactical approach is based on the facilitation of active learning (group work, presentations, self -study).

	Concept of learning is ‘stimulus-response’ (behaviourism). The learner follows what the teacher says. This leads to ‘talk & chalk’ and to ‘show & repeat’.
	1     2     3     4     5


	Concept of learning is ‘constructing’ knowledge and skills individually and in groups: through reflection on what you think and do (social constructivism and cooperative learning).

	Connect your points by making a vertical line


	B. Design of learning activities

Put in the middle column a circle around the number that represents your current situation: 1-2-3-4-5



	From Knowledge-Based Learning (KBL)


	Scoring


	To Competence-Based Learning (CBL)

	Discipline or theory oriented.

Teaching materials and lesson sequence determined by scientific discipline. Teacher starts from theory. Assignments from books, to check the understanding of theory.
	1     2     3     4     5


	Task or practice oriented. 

Realistic situations (life/work) as starting point of the learning process. Authentic assignments borrowed from professional practice. Application of theory to understand practice.

	Planning for classroom teaching inside the Vocational Training Institute; lesson plan for teacher’s activities.

	1     2     3     4     5


	Various modes (group work/individual tasks/ projects) in-and outside Vocational Training Institute; lesson plan for learner’s activities.

	Assignments that prescribe what to learn/what to know.


	1     2     3     4     5
	Assignments that describe how to learn/what to do.

	Classroom instruction/uniformity. Same content, same speed and same place.
	1     2     3     4     5
	Flexible programme in powerful learning environment/towards self-control/tailor-made where needed.

	Useful learning assignments from books. Theory is given to understand what and why.
	1     2     3     4     5


	Authentic assignments borrowed from professional practice. Theory gives direction to action in practice.

	Work placement to apply theory, to get familiar with the professional practice (practice for checking knowledge).
	1     2     3     4     5


	Work placement to practice skills and to construct new theories (practice to create understanding).

	Connect your points by making a vertical line


	C. Facilitation: teaching and learning strategies 

Put in the middle column a circle around the number that represents your current situation: 1-2-3-4-5



	From Knowledge-Based Learning (KBL)
	Scoring
	To Competence-Based Learning (CBL)

	Direct instruction by teacher.   
	1     2     3     4     5
	Building/constructing knowledge by learner.

	Focus on content: what?


	1     2     3     4     5
	Focus on process: how?

	Individual and classroom learning.
	1     2     3     4     5


	Individual and cooperative learning.

	Teacher explains, supplies knowledge (theory), shows, asks questions, checks the answers.
	1     2     3     4     5


	Teacher interacts, gives feedback and coaching, responds to questions and gives practical (real-life) assignments.

	Student listens, watches and reproduces/repeats.
	1     2     3     4     5


	Student experiments, reflects, cooperates, explores the topic.



	Student follows lessons in the classroom, application in practice comes later.
	1     2     3     4     5


	Learning in the classroom (simulated practice) and in work situation outside the technical institution/school.

	Connect your points by making a vertical line


	D. Guidance 

Put in the middle column a circle around the number that represents your current situation: 1-2-3-4-5



	From Knowledge-Based Learning (KBL)


	Scoring
	To Competence-Based Learning (CBL)

	Student is consumer, competences are corrected by the teacher.


	1     2     3     4     5


	Student is productive, develops his/her competences.

	Student: is depending on external control and decisions of teacher.


	1     2     3     4     5
	Student: self-control and shared responsibility.

	Guidance: curative, only when there is a problem.


	1     2     3     4     5


	Guidance: prevention and anticipating problems.  

	Teacher directs, student follows.
	1     2     3     4     5


	Teacher and student communicate with each other.

	Guidance = correction; 
everybody has to learn the same, according to the standard.
	1     2     3     4     5


	Guidance = development;

everybody learns according to specific needs.

	Teacher as content expert.
	1     2     3     4     5


	Teacher as coach of learning process of personal, professional and career development (for daily life and for work).

	Connect your points by making a vertical line


	E. Assessment 

Put in the middle column the number that represents your current situation: 1-2-3-4-5

	From Knowledge-Based Learning (KBL)
	Scoring
	To Competence-Based Learning (CBL)

	One final summative assessment, which concludes learning activities.
	1     2     3     4     5


	Final assessment based on continuous evaluation and assessment of the development of competences 

(formative and summative assessment). 

	Looking back:
What did I achieve?
	1     2     3     4     5
	Looking back and forward.

What did I achieve? How did I achieve it? What do I learn from it for the future, for my career?


	Assessment of separate and subject related knowledge, skills and attitude.


	1     2     3     4     5


	Assessment of competences: integrated knowledge, skills and attitude.

	Written knowledge tests and/or oral examinations.


	1     2     3     4     5


	Practical assignments and/or a variety of assessment methods.

	Assessment by teacher only.
	1     2     3     4     5


	Assessment not only by the teacher but also by the student him/herself (self-assessment), his/her peers and by those representing the labourmarket.

	Achievements are compared to average scoring.
	1     2     3     4     5


	Achievements are compared to the student’s previous achievements (formative assessment) and the competences that are required for the profession (formative and summative assessment).

	Connect your points by making a vertical line
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