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Methods of teaching and their use in competence-based learning 
Competence-Based Learning incorporates a great variety of methods. This is because all methods have their strengths and weaknesses.  In the table below, you find some activating teaching methods that can be applied in all types of lessons.
	Method
	Strength
	How to use

	Brainstorm
	· To get a lot of creative ideas.
· To find out what people know   or feel about a topic.

· To wake up a sleepy group.
	· Ask learners to tell very quickly what they think, without worrying if they are right or wrong.

· Put ideas up on a flipchart or blackboard 

· When you have many ideas, you can categorize them and reflect on them

	Buzz group
	· To promote participation.
· To encourages learning from one another.

· To create a feeling for groups’ concerns.
	· Get learners to talk to their neighbours in groups of two or three about a specific question or topic for a few minutes.

· Ask one person per buzz group to tell the entire group what they have been talking about

	Case studies
	· A real-life situation is presented to illustrate specific learning points. This gives learners a chance to acquire new knowledge and come up with solutions
	· Individuals or small groups read about a situation and answer questions prepared by the facilitator/teacher.

	Debates
	· Useful when there are many different views on a topic.

· To encourage learners to express their views.
· To encourage learners to see other people’s viewpoints.

	· Divide the group into two parties according to different opinions on an issue; each party develops and presents arguments to support their opinion.

· Alternatively get each group to defend an opinion opposite to their own.

	Demonstrations and hands-on practice
	· Help to master skills and techniques needed in work or everyday life. For example: assess a baby’s development; design a workshop; make some soup; draw, construct, design something etc.
	· Bring real-life objects or people into the tutorial. Learners practice the skills they have been learning. Ask questions to consolidate what learners have learned.


	Method
	Strength
	How to use

	Field trips
	· To visit practical examples in the area of study.
	· Prepare questions or set of tips to guide learners’ observations.

· Conduct a feedback session afterwards.

	Group work
	· To share common insights, to discuss problems.

· To encourage cooperation and problem solving.
· To enable in-depth discussion of a question or topic.

· Summarise points learned. (Where possible involve learners in this).
	· Make groups of 3-6 persons, depending on the size of the class. 
· Give the groups clear tasks and instructions. 
· Ask them to choose a person to report back to the entire group. 
· Get full reports from each group, or ask group 1 to report on one issue, group 2 on a different one and so on. 

	Project
	· Promotion of creativity.
· Cooperation.
· Independence.
	· Put learners in sub-groups and give them assignments to accomplish within a given time. It can be done individually or in little groups.

	Ice-breakers and energizers
	· To wake up a sleepy group.

· To help people get to know one another.
· To reinforce major learning points in a quick and active way.
	· There are many different kinds of ice-breakers and energizers to choose from. Ice-breakers or energizers help to create a relaxed learning environment and they lighten up serious work!


1. Think-Pair-Share
This involves a three-step structure of cooperative learning:

· During the first step individuals think silently about a question posed by the instructor;

· Individuals pair up during the second step and exchange thoughts;

· In the third step, the pairs share their responses with other pairs, other teams, or the entire group.

2. Three-step interview in teams of 4
Each member of the team (A) chooses another member (B) to be her or his partner:
· During the first step A interviews his/her partner B, asking clarifying questions;
· During the second step partners reverse roles;

· For the final step, A shares his/her partner’s response with the team and vice versa B shares the response of A with the team.
3. Three-minute review
· A teacher stops any time during a lecture or discussion;


He or she gives teams three minutes to review what has been said, asks clarifying questions or answers questions. 
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